
FREELANCE LIGHTING TECHNICIAN JOB DESCRIPTION & PERSON SPECIFICATION / THE

BURNT CITY

Responsible to: Head of Lighting

Key relationships: Head of Lighting, Production Department, Production Technicians

Rate of pay: £120 per day - standard 8 hour shift

Deadline for applications: Applications will be reviewed on a rolling basis. Shortlisted
candidates will be notified in due course.

How to apply: Send your CV by email with the subject “Freelance Lighting Technician” to
workwithus@punchdrunk.com

OUR HISTORY Formed in the UK by Felix Barrett in 2000, Punchdrunk has pioneered a
game-changing form of immersive theatre in which roaming audiences experience epic and
emotional storytelling inside sensory theatrical worlds. Blending classical texts, physical
performance, award-winning design installation, and unexpected sites, the company’s
infectious format rejects the passive obedience usually expected of audiences. Our
award-winning productions invite audiences to rediscover the childlike excitement and
anticipation of exploring the unknown and experience a real sense of adventure. The
company’s international production, Sleep No More, has celebrated 10 years of its extended
run in the USA. In December 2016, a redeveloped version of the production opened in
Shanghai and continues to run. The Third Day, a six part TV drama and theatrical broadcast
created by Dennis Kelly and Felix Barrett aired on Sky and HBO in 2020. Punchdrunk has also
announced a partnership with gaming giants Niantic.

Punchdrunk’s award-winning productions include Faust (in collaboration with the National
Theatre, 2006), The Masque of the Red Death (2008), Tunnel 228 (in collaboration with The Old
Vic, 2009), It Felt Like A Kiss (with Adam Curtis and Damon Albarn, Manchester International
Festival, 2009), Sleep No More (with the American Repertory Theatre, Boston, Mass., 2009), The
Duchess of Malfi (with ENO, 2010), The Crash of the Elysium (Manchester International Festival,
2011) and The Drowned Man: A Hollywood Fable (with the National Theatre, 2013).

THE ROLE

Punchdrunk is currently seeking Freelance Lighting Technicians to assist us in the show
running of The Burnt City as well as being able to undertake maintenance and installation of
various show lighting elements.
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JOB DESCRIPTION | RESPONSIBILITIES INCLUDE:

● Assist in the installation or maintenance of show lighting elements
● Assist in the show running in collaboration with full time show running crew
● Maintain levels of haze fluid and the safe loading of various special effects
● Ensure all backstage areas are kept in a safe a clean condition in order to facilitate the

safe and efficient technical running of the production
● Comply with the company Health & Safety Policy, maintaining the safest possible

environment for your colleagues,visiting companies and customers. Adhere to safe
manual handling when moving equipment around the venue or loading / unloading
trucks.

PERSON SPECIFICATION:

Essential

● Knowledge and experience in a similar role.
● Training relating to the lighting field
● Experience of working with Moving head fixtures, Led fixtures, Practicals and Generics
● A willingness to work in a large complex theatrical environment

Desirable

● Experience of using Grand MA 2 Consoles

As part of this role we will expect successful candidates to complete two days of paid
training.

NOTES TO APPLICANTS This is a guide to the nature of the work required. It is not wholly
comprehensive and may be reviewed with the post holder and the line manager from time to
time.

If you are called for an interview you will be required to sign Punchdrunk Non-Disclosure
Agreement in advance of the meeting.

All applicants must be eligible to work within the UK.

As an Equal Opportunities Employer, Punchdrunk welcomes applications from all sectors of
the community, regardless of gender, age, race, sexuality or disability and makes
appointments based solely on ability to fulfill the duties of the post. Candidates who are
shortlisted for interview will be given the opportunity to specify any access needs so that
appropriate arrangements can be made.

Recruitment timeline: Applications will be reviewed on a rolling basis and interviews will
commence shortly after shortlisting with a view to start the role as soon as possible.
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