
HEAD OF LIGHTING JOB DESCRIPTION & PERSON SPECIFICATION / Punchdrunk

Responsible to: Head of Production

Key relationships: Heads of Department, Lighting Designers, Lighting Associate, Lighting Team,
Production Team

Salary: Up to £40,000 per annum, pro rata depending on experience

Contract:  Fixed Term

Deadline for applications: Monday, September 13th at 12pm by email, with the subject “Head of Lighting”
to workwithus@punchdrunk.com.

OUR HISTORY Formed in the UK by Felix Barrett in 2000, Punchdrunk has pioneered a game-
changing form of immersive theatre in which roaming audiences experience epic and emotional
storytelling inside sensory theatrical worlds. Blending classical texts, physical performance,
award-winning design installation, and unexpected sites, the company’s infectious format rejects the
passive obedience usually expected of audiences. Our award-winning productions invite audiences to
rediscover the childlike excitement and anticipation of exploring the unknown and experience a real
sense of adventure. The company’s international production, Sleep No More, has celebrated 10 years
of its extended run in the USA. In December 2016, a redeveloped version of the production opened in
Shanghai and continues to run. The Third Day, a six part TV drama and theatrical broadcast created
by Dennis Kelly and Felix Barrett aired on Sky and HBO earlier this year. Punchdrunk also
announced a partnership with gaming giants Niantic.

Punchdrunk’s award-winning productions include Faust (in collaboration with the National Theatre, 2006),
The Masque of the Red Death (2008), Tunnel 228 (in collaboration with The Old Vic, 2009), It Felt Like A
Kiss (with Adam Curtis and Damon Albarn, Manchester International Festival, 2009), Sleep No More (with
the American Repertory Theatre, Boston, Mass., 2009), The Duchess of Malfi (with ENO, 2010), The
Crash of the Elysium (Manchester International Festival, 2011) and The Drowned Man: A Hollywood
Fable (with the National Theatre, 2013). Since 2008, Punchdrunk Enrichment has taken this immersive
practice into communities, creating performances with and for children, young people and the wider
community.



THE ROLE
Punchdrunk is seeking a talented Head of Lighting to become an integral part of a large scale project. The
Head of Lighting will be responsible for the practical realisation of the creative vision for the lighting of the
project as well as the set up of its lighting running team and maintenance.

The Head of Lighting will have at least five years professional experience in a similar role, managing
budgets of 50k +, recruiting and managing teams and delivering ambitious projects, transforming empty
spaces into rich and complete immersive worlds.

They will have a thorough knowledge of theatrical lighting and lighting for immersive theatre. This will
allow them to strategise and deliver the technical elements that make up the lighting ecosystem that
exists within a site sympathetic project. They will be engaged in the creative vision of the project and able
to deliver practical solutions to a wide variety of challenges.

We are looking for a methodical, organised and conscientious individual, with the ability to schedule and
delegate work, prioritise conflicting demands and identify and engage further expertise when needed.
They will be natural leaders and communicators and will be able to keep their team motivated. Above all
we are looking for a friendly team player and team maker, that is excited by our work and excited about
being part of realising such an ambitious and brilliant project.

JOB DESCRIPTION | RESPONSIBILITIES INCLUDE:
Key Responsibilities

● Work with the Lighting Designers, Design Department and Production Manager to realise the
production's lighting design to the highest standards.

● Run the lighting install and technical rehearsals and set up the lighting department for show
running.

● Recruit, manage and schedule members of the Lighting Department; including crew,
programmers and show team.

● Work collaboratively with other departments to fully realise interdepartmental aspects of the show,
including practical lighting and show programming.

● Plan and manage all aspects of the lighting install, including, show control and power
requirements.

● Working with the Production Manager to achieve the lighting design within budget.

Management and Technical
● Take responsibility for the delivery of all aspects of the project's lighting infrastructure including

theatrical and practical lighting and show control.
● Provide the Lighting Designers with the necessary support required to develop and realise the

lighting design.
● Ensure all required paperwork is created and maintained, including groundplans, lantern

schedules, colour calls, cue sheets and handover documents. This paperwork will be vital for
delivering the install, technical rehearsals and show running of the project.

● Collaborate with all departments to develop communication systems, implement schedules and
realise the overall project to the highest standards.

● Collaborate with all technical departments on the set up and operation of show network and show
control systems.

● Work with the Building Management team to manage power requirements for the project's needs,
including back of house and front of house areas as well as the main show space.



● Manage the lighting department and its resources on a day to day basis, including tools and
consumables.

Scheduling
● Work collaboratively with the Production Manager and other Heads of Department to plan and

create and implement detailed schedules that ensure an efficient and streamlined lighting install.
● To have the ability to use this as a strategy to develop budgets, plans, and RAMS
● Schedule daily departmental check-ins at the start and end of each working day to review

progress, check in with the lighting team and anticipate additional needs and requirements.

Budget Management
● To be responsible for managing delegated budget lines, in liaison with the Production Manager

and Producers.
● Working in conjunction with the Finance Team to ensure expenditure is effectively tracked, paid

and reconciled.
● Manage the Lighting budget to ensure that the design can be delivered within budget to the

highest possible standard.
● Establish a staffing budget that facilitates the install, rehearsals and technical rehearsals of the

show as well as the training of the show running team and show running costs, in relation to
lighting teams.

● Draft and maintain a sensible cash flow for the pre-production and running period.
● With the Producers and Production Manager, identify opportunities for lighting

discounts/partnerships and negotiate strong deals for the lighting goods.

Recruitment and Team
● Recruit, induct, manage and schedule lighting technicians, programmers and crew throughout the

install, tech and opening of a large scale immersive show
● Implement a talent development programme that integrates entry-level opportunities into the

lighting team.
● Ensure all members of the lighting team are supported and motivated throughout the build,

identifying and implementing training as needed to deliver the project and develop an individual's
skills.

● Participate in department administrative and HR systems as required.

Health & Safety and Administration
● Working with the Production Department develop and implement a safety standard for the lighting

department that is reflected in the RAMS for all lighting activities and reviewed throughout the
install period.

● With the support of the Production Department, identify, prepare and implement necessary staff
inductions and training as required.

Ongoing

● Prepare a Lighting Handover document that details all aspects of the lighting systems so that they
may be managed and maintained effectively throughout the show running.

● Working with the Building Management team, set up lighting storerooms and maintenance areas
that can be used during the install and show running.

● Develop maintenance schedules and budgets for the running of the show including regelling and
relighting as necessary.

PERSON SPECIFICATION:
Essential



● Minimum of 5 years professional experience working in lighting for live performance.
● Proven ability to lead and manage large teams.
● Excellent working knowledge of Health and Safety legislation including CDM, Working at Height

Regulations, LOLER, PUWER, PAT testing. Confident in identifying and implementing safe
working practices, specifically those related to theatrical and build environments.

● Experience in installing temporary power systems including distro and dimming.
● Experience of building, servicing and maintaining practical lighting.
● Experience of installing LED lighting and designing and installing DMX LED control systems.
● Experience of maintaining moving lights.
● Experience working with timecode and MIDI show control including cue triggering systems.
● Experience planning and setting up show networking and data systems.
● Proficient at Vectorworks and CAD.
● Confident working at height.
● Budget management experience.
● Ability to work well under pressure.
● Excellent organisational and time management skills.
● Excellent team player and skilled communicator, with the ability to build rapport with all members

of the lighting team, including Lighting Designers as well as the ability to work well with all
members of the overall Technical and Production teams.

Desired
● Industry recognised qualifications for working at height, for example: IPAF 3a and 3b and PASMA
● Industry recognised electrical qualifications
● Experience programming and operating GrandMA lighting desks
● Experience programming and operating QLab
● Awareness of ABTT’s Theatre Green Book initiative, interested and engaged in seeking

sustainable resources and processes
● H&S qualifications
● First Aider

EMPLOYMENT TERMS
• Fixed Term Contract (approximately 8 months)
• TOIL provision
• Pension contribution, following completion of probation period
• 20 days holiday per annum + UK bank holidays, pro-rata
• Place of Work: Punchdrunk offices in London and other
locations as directed by Line Manager
• Direct Report to Head of Production
• Due to the nature of this role some evening or weekend work will be required

NOTES TO APPLICANTS If you are called for an Interview you will be required to sign a Punchdrunk
Non-Disclosure Agreement in advance of the meeting.

All applicants must be eligible to work within the UK.



HOW TO APPLY To apply, please submit your CV and a brief statement (maximum 2 A4 sides) describing
your suitability for the position and specifically how your experience matches the person specification.

Applicants should provide contact details for two references and we will seek your permission before
making direct contact with any referees. Please note that it is likely we will seek to take up 1 reference for
candidates progressing to second interview, prior to making an offer.

Please submit your application by email, with the subject “Head of Lighting” to
workwithus@punchdrunk.com by 12pm on Monday, 13th of September. Shortlisted candidates will be
notified by following that.

.
As an Equal Opportunities Employer, Punchdrunk welcomes applications from all sectors of the
community, regardless of gender, age, race, sexuality or disability and makes appointments based solely
on ability to fulfill the duties of the post. Candidates who are shortlisted for interview will be given the
opportunity to specify any access needs so that appropriate arrangements can be made.

Recruitment timeline:
• Deadline for applications: Monday, September 13th at noon
• Contract commences: Start date as soon as possible


